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ABSTRACT 
 
This study aims at investigating the correlation between the sports coaches' leadership styles and 
female students' psychological self-efficacy at high schools of Falavarjan County. This research 
has descriptive-correlative method and the population of this research consists of all female 
sports coaches and female students at high schools of Falavarjan County in 2014.The sample size 
of female students is equal to 324.The measurement tools include the Morgen teacher leadership 
style questionnaire (2001) and Shrir General self- Efficacy Scale (GSES) (1982).The statistical 
correlation and regression analysis methods are utilized for data analysis. It indicates that there is 
a significant positive correlation between sports coaches' leadership styles and the female 
students' psychological self-efficacy at high schools of Falavarjan County. The research results 
indicate that there is a significant correlation between the task-oriented leadership styles in sports 
coaches and the sense of general and social self-efficacy in female students at high schools of 
Falavarjan County (p≤0.05) as well as a significant correlation between the human-oriented 
leadership styles in sports coaches and the sense of general and social self-efficacy in female 
students at high schools of Falavarjan County (p≤0.05). 
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OBJECTIVES: 
Gillberston (2000) has introduced seven main factors of leadership including the motivation in 
group members, the financial resources, goals, creativity, structure and skills as the critical 
factors in the success of teams or sports organizations. When a group of people tries to achieve a 
goal, a leader usually takes the responsibility for group. This person should have the skills and 
qualities necessary for leadership of group in order to guide the group members towards the goal, 
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thus the coaches' leadership style plays the important role in the performance and success of 
group (Mark, 2001). 
 
Some experiences create the limited self-efficacy beliefs, but others induce the generalized sense 
of efficacy which extends beyond the specific situations (Bandura, 1977). 
 
According to the most important factor in any coaches' success, he should be able to help the 
players to improve a wide range of skills and their development particularly in physical, 
technical, tactical and psychological dimensions. The attention to players' sports identity is one 
of the main factors in determining the managers' behavioral characteristics in new topics of 
organizational behavior. 
 
According to the most important success factor in any athlete, he should help the players to 
improve a wide range of skills and their development particularly in physical, technical, tactical 
and psychological dimensions. To do their job properly, the coach should pay attention to 
player's mental characteristics and give them a certain direction. This coach's behavior can have 
a significant impact on the players' success in sports scene (Hosseini, 2011). 
 
The self-efficacy is one of the personality factors playing an important role in students' 
educational achievement. The self-efficacy has first the perceptual and cognitive status. In 
perceptual self-efficacy, a person judges his abilities before dealing with the issues. Therefore, 
the self-efficacy first has the perceptual status in the first place, but it will be changed to real 
self-efficacy in operation. A self-efficient person continuously performs the self-evaluation, 
knows his strengths and weaknesses, and solves or strengthens them. 
 
However, this can also be true for players. If coaches utilize the appropriate leadership styles; it 
is likely that they will do the sporting activities with higher self-regard and self-efficacy. Now 
this question arises whether the sports coaches at high schools of Falavarjan County have been 
able to provide a sense of self efficacy in sports students by their leadership styles? This study 
aims to answer the question above. 
 
METHOD: 
Research method:  
In this study, the researcher is seeking to investigate the correlation between the leadership style 
in sports coaches and self-efficacy in students. Therefore, the research has descriptive and 
correlative method. 
 
Statistical population:  
The population of this study consists of all female sports coaches and female students at high 
schools of Falavarjan County in2014. According to the statistics by personnel office of 
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department of education in Falavarjan County, the number of female coaches was 44 and the 
female students 2018. 
 
Sample size:  
The sample size is considered equal to the population for female sports coaches due to the 
limited statistical population, but Krejcei and Morgan Table (1970) is utilized to determine the 
statistical sample size of female students. According to the calculations of this table, for a 
statistical population with 2018 subjects, the sample size was equal to 324, but 311 
questionnaires returned. 
 
Sampling method:  
The multistage random cluster sampling is utilized to select the high school female students in 
Falavarjan County. Accordingly, from 8 female high schools, 5 schools are randomly selected in 
the first cluster, and then a classroom is randomly selected from the existing classes at different 
levels in the second cluster, and finally by referring to the classroom, several students are 
randomly selected from any classroom and studied in the third cluster. 
 
Measurement tools 
1) Teacher leadership style questionnaire 
Morgan teacher leadership style questionnaire (2001) is designed and composed of 35 questions 
each which has the score of 1 to 5 (never, rarely, sometimes, often, and always).This 
questionnaire assesses the leadership style in two leadership styles, the "task-oriented" and 
"human-oriented" styles. Morgan (2001) has reported the validity of questionnaire equal to 0.62 
according to Kendall's coefficient, and its reliability equal to 0.83 through Cronbach's alpha. 
After a preliminary study in this study, the calculated coefficient for this questionnaire is 
obtained equal to 0.84 according to Cronbach's alpha. 
 
2) General Self-Efficacy Scale 
This questionnaire (GSES) is designed by Shrir (1982) and has 23 questions with five-point 
Likert Scale including very high, high, partially, low and very low and the scores of 1, 2, 3, 4 and 
5.In this questionnaire, 6 final questions assess the social self-efficacy and the rest of questions 
measure the general self-efficacy. The scores, ranging from 0 to 14, indicate the measurement 
scale. 
 
Shirir (1982) has reported the concurrent validity of questionnaire equal to 0.66 and its reliability 
equal to 0.87.Furthermore, this study utilizes the Cronbach's alpha coefficient after a preliminary 
study to assess the reliability and determine the variance of questions and it is calculated equal to 
0.80. 
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Data analysis method:  
The measurement tools including the regression statistical analysis and correlation coefficient are 
utilized for inferential analysis of obtained data. 
 
RESULTS: 
This study is conducted with the aim at determining the correlation between the leadership styles 
in sports coaches and the psychological self-efficacy in students at high schools; and it is 
assumed that there is a correlation between the task-oriented and human-oriented styles with 
psychological self-efficacy in students. It also assumed that there is a correlation between the 
teachers' demographic variables (such as the work experience, age, and education) and their 
leadership styles. However, there is a difference between the students' sense of psychological 
self-efficacy based on the educational level variable. The findings according to the research 
hypotheses are presented in Tables 1 to 3. 

Table 1: Results of Pearson correlation coefficient for the correlation between the leadership 
style in sports coach and psychological self-efficacy in female students at high schools of 
Falavarjan County 
Source Frequency r Significance level 
Sports coaches' leadership 
styles with students' 
psychological self-efficacy 

44 0.31 0.04** 

 
Therefore, the research results indicate that there is a significant correlation between the task-
oriented leadership style in sports coaches and the sense of general and social self-efficacy in 
female students at high schools of Falavarjan County ( P ≤ 0.05 ).Furthermore, there is a 
significant correlation between the human-oriented leadership style in sports coaches and the 
sense of general and social self-efficacy in female students at high schools of Falavarjan County 
(P ≤ 0.05). 

Table 2: Results of Pearson correlation coefficient for the correlation between the task and 
human-oriented leadership styles in sports coaches with psychological self-efficacy in 
female students at high schools of Falavarjan County 

Source Frequency r Significance 
level 

Sports coaches' task-oriented leadership styles with 
students' sense of general self-efficacy 44 -0.08 0.61 

Sports coaches' task-oriented leadership styles with 
students' sense of social self-efficacy 44 -0.18 0.22 

Sports coaches' human-oriented leadership styles with 
students' sense of general self-efficacy 44 0.45 0.002** 

Sports coaches' human-oriented leadership styles with 
students' sense of social self-efficacy 44 0.35 0.02** 
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According to Table 2, this research indicates that there is no significant correlation between the 
task-oriented leadership styles in sports coaches and the sense of general and social self-efficacy 
in female students at high schools of Falavarjan County (P ≤ 0.02), but there is a significant 
positive correlationbetween the human-oriented leadership styles in sports coaches and the sense 
of general and social self-efficacy in female students at high schools of Falavarjan County 
(P ≤ 0.02). 

Table 3: Results of Pearson correlation coefficient for predicting the improved sense of 
public and social self-efficacy in female students based on sports coaches' task-oriented 
leadership styles 

Source 

U
n-standardized 

coefficient 

Standard error 

R
egression 

coefficient 

t-value 

C
oefficient of 

determ
ination 

Significance level 

Sense of general 
self-efficacy 

0.04 0.19 0.04 0.19 0.04 0.85 

Sense of social 
self-efficacy 

0.54 0.47 0.21 1.13 0.04 0.26 

Sense of general 
self-efficacy 

0.27 0.12 0.38 2.27 0.22 0.03 

Sense of social 
self-efficacy 

0.25 0.29 0.31 2.14 0.22 0.04 

 
According to the results of Table 3, the use of task-oriented leadership styles by sports coaches 
has no effect on the sense of general and social self-efficacy in female students, while applying 
the human-oriented leadership styles by sports coaches has an effect on the sense of general and 
social self-efficacy in female students. If the sports coaches utilize the human-oriented leadership 
styles, it can be predicted that it will lead to the improved or strengthened sense of general and 
social self-efficacy in female high school students. Therefore, designing the regression equation 
needs the comparison of sports coaches' human-oriented leadership styles with the sense of 
general and social self-efficacy in female students. The coefficient of determination indicates 
that0.22 of scores of general and social self-efficacy in female high school students is affected by 
the utilization of human-oriented leadership style by sports coaches. 
 
DISCUSSION AND CONCLUSION: 
According to the findings of correlation between the sports coaches' leadership styles and the 
female high school students' psychological self-efficacy in Falavarjan County, there is a positive 
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correlation between the sports coaches' leadership styles and the psychological self-efficacy in 
high school female students in Falavarjan County. In other words, the sports coaches' leadership 
styles can affect the strengthened and increased sense of psychological self-efficacy in female 
students. 
 
These findings are consistent with the findings of research by Asgharnejad, Khodapanahi and 
Heidari (2004), Mousavi (2008), Ramezaninejad, Hoseini Keshtan (2010), Vahdani and others 
(2013), Jannesari (2013), Hater and Bass (1988), Sivanathan and Fekken (2002), Gardner and 
Stough (2004), Casida 2011) and Coetzee and Schaap (2011).These studies indicate the 
significant positive correlation between the managers' leadership styles and the sense of 
psychological self-efficacy in students. Therefore, according to the consistency of research 
results with the above-mentioned studies, it can be concluded that the appropriate, logic and 
scientific leadership styles can improve the psychological characteristics in people especially 
their sense of self-efficacy. 
 
According to the reference group theory on the individual satisfaction with living environment, 
the leadership style is introduced as the main factor affecting the satisfaction in people. 
According to this theory, the fulfilled demands and views of different groups and the attention to 
their demands and needs in organizational and non-organizational environments play the 
important role in fulfilling their sense of self efficacy, pleasure and satisfaction. 
 
The findings of correlation between the task-oriented leadership styles in sports coaches and the 
psychological self-efficacy in female high school students in Falavarjan County indicate that 
there is no significant correlation between the task-oriented leadership styles in sports coaches 
and the sense of general and social self-efficacy in female high school students in Falavarjan 
County. In other words, the sports coaches' utilization of task-oriented leadership styles cannot 
strengthen the sense of general and social self-efficacy in female students. 
 
In the task-oriented leadership style, the coaches are responsible for control and adjustment of 
sports programs and tasks by students and these coaches are seriously seeking to do their tasks 
properly according to what is defined for them. Therefore, there is less flexibility in such these 
teachers' behavior with students and they give the students the less freedom of action in doing 
the sports exercise and activities. These factors cannot be appropriate platforms for strengthening 
and enhancing the creativity, self-confidence and thus the sense of self efficacy in students. 
 
In addition to this research, the studies by Hater and Bass (1988), Warnerramey (2005), Casida 
(2011), Javdani (2002), Aslankhani (1996), and Jannesari (2011) also indicate that the managers' 
leadership styles play important roles in increasing the individuals' satisfaction. 
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According to the hope and expectation theory, the individual's intention to work or his 
satisfaction is influenced by the factors such as the value, utility, reward and outcome, the 
expectation and the possibility of compensation, the individual ability and talent, the individual 
perception of his role in team, and the sense of satisfaction with the full conformity of hopes and 
expectations with progress. Meanwhile, the role of teachers' leadership style has been very 
influential in order to coordinate between the individual hopes and expectations and the progress. 
Furthermore, according to Maslow's hierarchy of needs, the need for social belonging is put in 
the third category of needs and the role of doing the tasks is very important and the teachers play 
the significant roles in fulfilling this need especially for students. 
 
The findings about the correlation between the human-oriented leadership style in sports coaches 
and the psychological self-efficacy in female high school students in Falavarjan County indicate 
that there is a significant correlation between the human-oriented leadership style in sports 
coaches and the general and social self-efficacy in female high school students in Falavarjan 
County. In other words, the human-oriented leadership style in sports coaches can strengthen the 
general and social self-efficacy in female high school students. 
 
According to the leadership results, the utilization of human-oriented leadership style by sports 
coaches affects the sense of general and social self-efficacy in female high school students. If the 
sports coaches utilize the human-oriented leadership styles, it can be predicted that the sense of 
general and social self-efficacy will be improved or strengthened in female high school students. 
Therefore, the human-oriented leadership style in sports coaches should be compared with the 
sense of general and social self-efficacy in female students in order to design the regression 
equation. 
 
These findings are consistent with the research results by Asgharnejad, Khodapanahi, and 
Heidari (2004), Mousavi (2008), Ramezaninejad, Hoseini  Keshtan (2010), Vahdani and others 
(2013), Jannesari (2011), Hater and Bass (1988), Sivanathan and Fekken (2002), Gardner and 
Stough (2004), Casida (2011) and Coetzee and Schaap (2011).These studies also suggest the 
significant and positive correlation between the managers' leadership styles with the sense of 
psychological self-efficacy in people. Therefore, according to the consistency of research results 
with the above-mentioned studies, it can be concluded that the human-oriented leadership style 
creates a healthy and logical relationship between the teachers and students and can strengthen 
their sense of general and social self-efficacy. 
 
According to Goleman's theory, the managers' emotional intelligence is introduced as an 
important factor in strengthening the sense of pleasure and satisfaction in employees, and the 
managers with higher emotional intelligence will achieve greater success because they 
strengthen the sense of self efficacy and responsibility in employees by managing and 
controlling their own emotions, and understanding the employees' emotions and feelings. 



The Correlation between the Sports Coaches' Leadership Styles and Female Students' Psychological 
Self-Efficacy at High Schools of Falavarjan County 

 

© The International Journal of Indian Psychology, ISSN 2348-5396 (e)| ISSN: 2349-3429 (p) |    37 

REFERENCES: 
Asgharnejad, T., Khodapanahi, M.K. and Heidari, M (2004). Examining the relationship 

between self-efficacy, inhibiting investment with academic success. Journal of 
Psychology. Year 6, No 3. pp 218-266. 

Aslankhani, M.A. (2005). Description of management style and organizational atmosphere and 
its relationship with job satisfaction between exercise teachers of selected universities. 
Ph.D thesis, School of Sport Science and Physical Education Tehran University. 

Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behavioral change. Psychological 
Review, 84(2).191-215. 

Casida, J .M. (2011).The Relationship of Nurse managers leadership styles and nursing  unite 
organization culture in Acute Care Hospitals in NewJercy. Unpublished doctoral 
dissertation Seton Hall University. 

Coetzee, C. and Schaap, P. (2011).The relationship between leadership styles & emotiona 
lintelligence. From http:// mlq.com/ forum/bananac. 

Gardner, L. and Stough. C. (2004). Examining the relationship between Leadership & emotional 
in senior level manager. Leadership & organization development jurnal.VOL.23, No2.pp 
68-78.From http://www.Emeral dinsight.com. 

Gillberston, D. W. (2000). Transformational leadership in Australasian sport organizations. New 
Zealand Innovation and Competitiveness Project Victoria University of Wellington. 

Hater, J. J., & Bass, B. M. (1988). Superiors' evaluations and subordinates' perceptions of 
transformational and transactional leadership. Journal of Applied Psychology,73(4), 695-
702. 

Hoseini Keshtan. M, (2010), The Relationship Between Collective Efficacy and Coaching 
Behaviors in Professional Volleyball League of Iran Clubs. World Journal of Sport 
Sciences, 3 (1), 1-6 

Hosseini, M.A., (2011). Investigating the leadership style of high school administrators in 
Kashan, Iran by using transformational and interactive leadership style of Bass. MSc 
thesis, Faculty of Education Sciences, Islamic Azad University of Khorasgan, Iran. 

Jannesari Ladani, H. (2011). The relationship of leadership, personality characteristics and job 
satisfaction between men and women base on demographic factors in Khomeini-Shahr 
city. MSc thesis, Islamic Azad University of Khomeini Shahr. 

Javdani, Z. (2002). Investigate the relationship between transformational leadership and 
organizational commitment of teachers. MSc thesis, School of Education, Islamic Azad 
University of Tehran. 

Krejcei, R. V., Morgan, D.W. (1970). Determining sample size for research activities, 
Educational and Psychological Measurement, 30, 607-610. 

Mark H. Anshel. (2001). Sport Psychology: From Theory to Practice. Author: Mossaddad, S.A 
Asghar. Etelaat. 

Morgan, K. (2001). Athletics Challenges: A Resource Pack for Teaching Athletics. Cardiff: 
UWIC Press. 



The Correlation between the Sports Coaches' Leadership Styles and Female Students' Psychological 
Self-Efficacy at High Schools of Falavarjan County 

 

© The International Journal of Indian Psychology, ISSN 2348-5396 (e)| ISSN: 2349-3429 (p) |    38 

Mousavi, S. (2008). The relationship between leadership styles, decision-making styles and 
organizational justice. MSc thesis, University of Tehran. 

Ramezaninejad, R. Hozeini-Keshtan, M and Mohades, F. (2010). The relationship between 
cohesion and success coaching the volleyball teams of students. Journal of Sport 
Management, No. 6. Page 29. 

Shrir, K. (1982). General Self - Efficacy Questionnaire. Harward University Press. 
Sivanathan, N. and Fekken, C.(2002).Emotional intelligence, moral reasoning and trans 

formational leadership". Leadership and organization development journal. From 
http://www.Emeral dinsight.com. 

Vahdani, M. Moharramzadeh, M. Aghaei, M. and Hussein Pour, E. (2012). The relationship 
between the leadership styles of coachers and the group cohesion of selected student 
teams in Eurumiye City. Journal of Motion, Sports Management of Tehran University. 
Period 4, No. 14, pp. 49-64. 

Warnerramey, J., (2005). The relationship between leadership and style of nurse managers and 
staff nurse job satisfaction in hospital setting, Dissertion submitted to the graduate 
collage of Marshall University College of Nursing and Health profession. 

 
 
 
 

http://www.emeral/

