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Mediating role of career decision making self-efficacy on gender 

and career choice among college students 
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ABSTRACT 

The mediation effects were studied in present research which comprised of variables: gender, 

self-efficacy and Commitment to Career Choice (Vocational Exploration and Tendency to 

Foreclose). The sample (N=400) comprised of BA third year college students (natural science 

and social science) of Jamia Millia Islamia, New Delhi. Career decision making Self Efficacy 

Scale and Commitment to Career Choice Scale were psychological measures used to carry 

out this research. Mediation was implemented out as per Hayes process 2.0 model 4. The 

study yielded following results. Partial mediation was observed by   Career decision making 

Self-Efficacy only between gender and on one dimension of Career Choice i.e., Vocational 

Exploration. However, this study studies gender being an independent variable, career 

decision making self-efficacy as a mediator variable and Commitment to Career Choice 

(Vocational Exploration and Tendency to foreclose) as a dependent variable. Though, there is 

a rich review of literature on self-efficacy with respect to gender and activities related with 

career choice. But the results demarcate how career decision self-efficacy interacts with 

gender specifically on career choice. 
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n incorrect career choice directs all individual efforts and resources into a wrong 

direction, when not aligned with the expectations; would not only be frustrating 

rather draining of the individual energy and wastage of resources, (Ahmed, Sharif 

and Ahmad (2017). America showed 20% to 60% of new students joining institutions of 

higher learning are usually undecided over their supposed career choices (Onoyase & 

Onoyase, 2009; Adedunni & Onesoji, 2013). In Lebanon, many university graduates 

undertake certain career paths that mismatch their college majors (Abouchedid & Goff- 

Kfouri, 2008). However, in Africa, sources of career decision making challenges among 

students in secondary schools are majorly inadequate information, ignorance, customs and 

lack of exposure to career outlets (Austin, 2010; Stikkelorum, 2014). In Kenya career 

decision making has remained a constant challenge for students due to lack of appropriate 

policy and its developmental in nature (Maraya, 2011). Studies in Kenya show that people 
get employment in areas that are neither in line with their career not professional training but 

go for what is available rather than what is in their personal interest, value ability or skills 
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(Godia, 2009, Mugai, 2007, Machio, 2007). When such people are employed, they 

experience job frustration due to deficiency in career self-efficacy. Further in the Indian 

Context, Bakshi et al, 2012 the combination of the importance of self and family was high in 

comparison to only self individually. Similarly, personal and family factors influencing 

career choices in management students in Sri Lanka was investigated by Anojan and 

Nimalathasan (2013). Personal factors (attitude, interests and aptitude) were seen to be the 

most influential factor in comparison to family, occupational, market related factors and 

university related factors. 

 

Moreover, gender issues are important in the everyday lives of both men and women. They 

affect the ways that infants are treated, the socialization norms and patterns for boys and 

girls, the workings of the educational system, the relationships of dating & married couples, 

role behaviours in families, job prescription & working conditions & interactions between 

men and women in all areas of society.  

 

Manifestation of gender roles are socializing through parents in the family who themselves 

are victim of typical gender roles. Kumar (2016) emphasized in his study that there is a 

significant influence of parents on career choice among students. Specifically, role of father 

is much more prominent and significant on making a career choice than mothers on their 

children. Such studies reflect gender difference is impacting upon to lead a satisfied career 

choice.  

 

The concept of career choice has been understood with related constructs such as career 

decision making self-efficacy and located in term ‘gender’ within time and space socialized 

in society. People regulate their behaviour by developing standards by which they evaluate 

their actions. In fact, people not only regulate themselves and their actions but also reflect on 

their experiences and their own thought processes.  

 
Concept of career decision-making self-efficacy has been defined as an extent to which the 

students show self-efficacy with respect to their abilities. Domains of career planning, 

collecting job-related information, goal selection, solving problem and conducting self-

appraisal define Career Decision making self-efficacy, Taylor and Betz (1993).  Self-

efficacy is a belief in a person’s ability in specific scenarios such as believing in their 

capability to perform a task or learn given information”. (Gao, Lochbaum, & Podlog, 

(2011). Bandura (1997) is known noted philosopher of the construct called self efficacy.  

 

Through self-reflection, Individuals monitor themselves, analyse past events, and determine 

subsequent actions through reflection. Researchers have supported the significance of self-

efficacy to career development. They have emphasized the meditational role that self-

efficacy plays between prior achievement and career selection, as well as the independent 

contribution it makes to the selection of college courses, majors, and career alternatives 

when combined with other motivational variables (Hackett & Betz, 1989; Lent et al., 1991, 

1993) along with demographic variables such as gender. 

 

The current study 

Career choice and planning has become important as globalization, and current vocational 

choices have created an unprecedented war for talent. Chatterjee (2013) emphasized that an 

extensive body of vocational research has been dedicated to the topic of career – decision 

making behaviour. Work is integral to human functional and all psychologists need to 
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understand the role of work in people’s lives and that makes the research on career choice 

more vulnerable and important. 

 

Every important decision in an individual’s life is influenced and guided by internal and 

external factors. Career choice is one of the main noted decisions about one’s career. And 

the stage when it is experienced is last year of Undergraduation, Post-graduation final year, 

and even in senior secondary where the student struggles with subject choice.  

 

This is a period of transition and stress. This sets the tone for their future path and decisions 

once made cannot be changed easily. Therefore, this study aims to contribute to existing 

knowledge about career development during college days in the urban Indian context. 

 

The present research is remarkably an-add on to with these variables together for existing 

research conducted in overseas and in India. The topic of the present research is interesting 

also. Career choice can also lead to a potential for greater income and higher self-esteem. 

Finally, the business world is no longer an assemblage of discrete and secure positions. 

Today's job climate is dynamic and perpetually altering.  

 

Above 65% of the population of India is the youth. Therefore, this study can contribute to 

the future research and show impetus to reforms associated with education at the college or 

university level. 

 

METHODOLOGY 

Objective 

 To study mediating role of Career decision making self-efficacy on gender and 

Commitment to Career Choice (Vocational Exploration and Tendency to Foreclose). 

 

Hypothesis 

The relationship between gender and commitment to career choice (Vocational Exploration 

and Tendency to Foreclose) would significantly be mediated by career decision making self-

efficacy. 

 

Participants and Procedure 

The sample of the study (N = 400, male and female, 200 each) comprises of Bachelors final 

year students from Jamia Millia Islamia campus. Students were between age range of 19 to 

21 years. Head of the departments were contacted for their consent before any data 

collection step was taken. They introduced the researcher to students and directed them to 

fill the questionnaires. It was a non-probability convenience sampling in which participants 

were taken from natural and social science faculty. After the data collection a vote of thanks 

were made to all the professors who helped in the survey. Following Ethical considerations 

were made: 

• Informed personal consents of the college students were sought 

• Only the willing respondents were selected 

• Confidentiality of the responses was maintained. 

 

Obtained scores were coded in SPSS software, as per the dummy coded variable. Female 

was coded as 0, males as 1.  
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Design 

A non-experimental research design was used to explore mediation effects of self-efficacy 

between gender and career choice in college students. Non-experimental research is used 

when the researcher wants to observe relationships between variables without controlling or 

manipulating the variables in any way.  

 

Tools 

1. Career decision making self-efficacy Scale: This scale is a 25-item short form 

CDSES-SF by Betz, Klein et al., 1996 are popularly used to assess career decision 

self-efficacy. Reported Cronbach’s alpha coefficients ranging from .78 to .87 for 

subscales, and from .93 to .95 for the total scores across samples. In terms of 

validity, the CDSES-SF correlated significantly with career certainty and indecision.   

2. Commitment to Career Choice Scale (CCCS): The Commitment to Career 

Choices Scale (CCCS) by Blustein et al., 1989   includes a 19-item Vocational 

Exploration and Commitment Subscale (VECS) and a 9-item Tendency to Foreclose 

Subscale (TTFS) Cronbach’s alpha coefficients of .92 and .91 for the derivation. 

 

The results of this model are based upon the well-researched theory by Lent, Brown & 

Hackett, 2002). This theory is Social Cognitive Career Theory (SCCT). SCCT presents a 

comprehensive framework by which self-efficacy, outcome expectations and goals interact 

with demographic variables, contextual factors and life experiences to influence interest 

development, career choice and performance. In this study variables are: 

Gender is independent variable (demographic variable), Career decision making self-

efficacy is a mediating variable and Commitment to Career Choice is dependent variable. 

 

RESULTS 

The normalcy of data was checked according to Shapiro Wilk’s Criteria. It was found that 

the p values were non-significant thus, inferring that the data is normally distributed. Also, 
data was showing no multi-collinearity. Hayes Process 2.0 was used and analysis was run 

according to specified model number 4.   

 

Model 1: showing mediation effects of Career Decision Making Self Efficacy on Gender 

and Vocational Exploration.  

Note: red values shown are significant <.05 

 

 



Mediating role of career decision making self efficacy on gender and career choice among college 
students 

 

© The International Journal of Indian Psychology, ISSN 2348-5396 (e)| ISSN: 2349-3429 (p) |    1185 

Protocol and results 

(Protocol) X predicts M – (Result) path a is significant 

Result meets protocol 

(Protocol) M predicts Y – (Result) path b is non- significant 

Result does not meet protocol 

(Protocol) X variable no longer predict Y – (Result) path c’ is significant 

Result does not meet protocol 

(Protocol) X variable predicts Y – (Result) path c is significant  

Result meets protocol 

Indirect effect of X on Y is C – C’ = -13.13 – (--13.18) = .05 

Total effect of X on Y is C and Direct effect of X on Y is C’ 

 

Result is Partial Mediation 

 

Model 2: showing mediation effects of Career Decision Making Self Efficacy on Gender 

and Tendency to Foreclose. 

Note: red values shown are significant <.05 

 
 

Protocol and results 

(Protocol) X predicts M – (result) path a is significant 

Result meets protocol 

(Protocol)M predicts Y – (result) path b is non- significant 

Result does not meet protocol 

(Protocol) X variable no longer predict Y – (Result) path c’ is significant 

Result does not meet protocol 

(Protocol) X variable predicts Y – (Result) path c is significant  

Result meets protocol 

Indirect effect of X on Y is C – C’ = --4.65 – (-4.57) = --.08 

Total effect of X on Y is C and Direct effect of X on Y is C’ 

 

Result is No Mediation 

 



Mediating role of career decision making self efficacy on gender and career choice among college 
students 

 

© The International Journal of Indian Psychology, ISSN 2348-5396 (e)| ISSN: 2349-3429 (p) |    1186 

DISCUSSION 

The mediation effects were studied in present research which comprised of variables: Career 

decision making self-efficacy, gender and commitment to career choice (Vocational 

Exploration and Tendency to Foreclose). The sample (N = 400) comprised of BA third year 

college students. Following measures were used: career decision making self-efficacy scale 

and Commitment to Career Choice scale. Mediation was implemented out as per Hayes 

Process 2.0 specified model number 4. 

 

Mediation Analysis 

Hypothesis 1a: The relationship between gender and Vocational Exploration would 

significantly be mediated by career decision making self-efficacy.  

 

Results show that gender (X) predicts mediator variable career decision making self-efficacy 

(M) (path a is significant, p< .01); career decision making self-efficacy (M) does not 

predicts variable vocational exploration (Y) (path b is non- significant, p> .05); gender (X) 

predicts vocational exploration (Y) (path c is significant, p<.001). These paths have to be 

significant. Fourth protocol to call full mediation occurring if gender (X) no longer predicts 

VECS (Y) (path c’). But in our research c’ is significant, p< .001. 

 

Path c is also called as total effect of X on Y which is –13.13 and path c’ is called as direct 

effect of X on Y which is –13.18. 

Hence, partial mediation is occurring. 

 

Hypothesis 1b: the relationship between gender and Tendency to Foreclose would 

significantly be mediated by career decision making self-efficacy. 

 

Results show that gender (X) predicts mediator variable career decision making self-efficacy 

(M) (path a is significant, where p< .01). Further gender (X) predicts Tendency to Foreclose 
(Y) (path c or total effect of X on Y is significant which is –4.65, p <.01. Path c’ has to be 

non-significant but the results show that it comes out to significant where p < .01. Further, 

path b has to be significant but it comes out to be non-significant, p> .05. Hence, no 

mediation is occurring between the relationship of gender and Tendency to Foreclose by 

career decision making self-efficacy. Hypothesis 1b stands rejected. 

 

The results depict that career decision making self-efficacy is partially mediating gender and 

only one construct of depending variable (career choice) which is vocational exploration of 

career choice. 

 

How these variables interact differentially some studies are quoted. This research adds to the 

existing literature. 

 

Tenaw (2013) investigated the level of student’s self-efficacy, gender difference in self 

efficacy and achievement and also relationship between self-efficacy and achievement for 

second year students. The results revealed no significant difference in their self-efficacy 

between sexes but there is a statistically significant difference in achievement between sexes 

and also a significant relationship between self-efficacy and achievement. Though self- 

efficacy positively contributes to a sense of satisfaction with academic major (Lent et al., 

2005; Lent et al., 2007; Singley, Lent & Sheu, 2010). Further, Mau (2000) research depicted 

some interesting findings that suffice our research results. He found that career decision 
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making styles have differential impacts on career decision making self-efficacy, depending 

on the cultural background of the individuals. Results also showed significant differences in 

career decision making style and career decision making self-efficacy as a function of 

nationality and gender. Gender difference with respect to career decision making self-

efficacy and career choice has been depicted in studies of (De Backer & Nelson, 1999, 2000; 

Miller, et al., 1996; Pintrich & DeGroot, 1990; Smist, Archambault & Owen, 1997; Tippins, 

1991) that females have lower self-efficacy in math and science courses compared to males. 

 

CONCLUSION 

Career decision making self-efficacy is making a partial mediation happen only between 

gender and vocational exploration. 

 

Limitations 

• Qualitative research should have been incorporated. 

• Cross cultural studies should have been incorporated as to make the research more 

coherent. 

• Caution should be used when generalizing these results to non-college population. 

 

Implications 

• This research can be model for career counsellors when they deal with gender issues 

with respect to self-efficacy and commitment to career choice. 

• It can also promote vicarious learning. 

• Myths associated with choosing a career due to gender can be eradicated and can be 

studied as a function of nationality and culture. 
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