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ABSTRACT 

India has the largest youth population in the world, i.e. 24 million young people aged 10 to 24 

years. More than half of India’s population is under 25 years of age. This age group 

corresponds to the working population that contributes to the development of the economy 

and the country. Since young adults struggle to make important decisions relevant to their 

future prospects and work.  Literature review too brings out the importance of studying 

concerns of young adults in terms of their work and career aspirations and gaining insights 

into their perspectives. Young people's concerns and support were also explored taking into 

account the Covid-19 pandemic and its impact on future decisions. The paper has been 

written from the standpoint of Human Development in an attempt to understand young 

people’s career aspirations. 
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he developmental period of young adulthood begins in the late teens and lasts 

through the 20s (age approximately 18 to 25 years) (Santrock, 2011; Rider & 

Sigelman; 2012). From the perspective of policies, the young adult, called ‘youth’ is 

defined as anyone between the age group of 15-29 years (National Youth Policy, 2014). 

There is no discrete definition of young adulthood though diverse definitions highlight 

concerns commonly faced by youth related to relationships, marriage, family and work. 

 

In the context of work and career the nature of transition for young adults depends on many 

factors. As emphasised by Bansal (2013), traditional societies focused on adolescents 

becoming skilled and qualified to share household burden. While in the current scenario, it 

could mean initiating personal and economic independence along with training as well as 

searching for a secure and meaningful career. Kumar (2019) has mentioned how the 

occupational choices of youth in India could be restricted by ‘historical baggage’ of coming 

from a specific social class and caste. Young people are now facing many complex and 

difficult choices in their quest for finding work or initiating a career as many non-traditional 
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pathways have opened up. At the same time there has been a shrinking employment market 

while the pandemic is exacerbating the uncertainties.  

 

Defining Young Adults 
Young adult or commonly referred to as ‘youth’ means an individual between the ages of 15 

and 24 years of age according to the National Youth Policy of India (Ministry of Youth and 

Sports, 2014). There is no discrete definition of a young adult, but development theorists 

have defined it in terms of chronology, socio-emotional development, and independence in 

important aspects of life. Developmental psychologists such as Lally and Valentine-French 

(2017) have described 18 to 25 years old as adults. Arnett & Jensen (2019) identifies several 

aspects of adolescence and identifies the 18–25 year-old group "emerging adults", 

describing their different traits. 

 

As described in the previous paragraph, youth are defined not only in terms of biological 

changes, but also by cultural identity and social customs in their context as they go through 

the course of adult life. The transition from childhood to adulthood depends on several 

factors in the socio-cultural context. Personal change involves solving problems related to 

social identity, education, training, leisure, work, and the development of the family. Young 

people's self-image is highly dependent on how they view themselves and the kind of ‘social 

identity’ they have, that is how others perceive them. Some researchers have pointed out the 

unique traits of young people who think of them as ‘creative actors’ who shape their cultural 

identities and live by exploring youth culture. 

 

Defining young people has been a gradual process in a world where perceptions of goals and 

expectations at this age are changing.  Historically, as Arnett & Jensen (2019) has pointed 

out, the transition to adulthood has become evident by taking on adult roles such as 

marriage, parenthood, and safe employment. Adults usually have these roles before or after 

the age of 20. Arnett & Jensen (2019) also noted that while the concept of adult 

development is clear in developed countries, research is lacking in developing countries. 

Although there has been a shift to individualism as a result of globalization, there is still a 

deep community of people. Their responsibilities are particularly limited to parents, but 

personal exploration and self-development during adult life are limited. For young people in 

North America and Europe, financial independence is an important indicator of maturity. 

Conversely, Asian colleagues emphasize the ability to financially support parents as one of 

the most important criteria. These attitudes towards the family can limit the search for 

personality and education and career choices. 

 

The concept of responsibility, which varies from place to place and from time to time, 

defines a legitimate adult life. One such concept is the ability to take responsibility for a 

person between the ages of 18 and 21. However, as the economic and social dependence of 

young people expanded, the chronology of the definition increased (Aiken, 2002). 

 

Young People in India 

The period from adolescence to middle age is called youth, according to the Ministry of 

Statistics and Programme Implementation (2017). Age is considered an important factor in 

determining young people in various institutions. As mentioned earlier, the 2014 National 

Youth Policy defines "youth" as a group of people aged 15-29. 

 

As noted in the report, India has the highest number of children aged 10 to 24 with a 

population of 242 million. Therefore, India is known as a "young country" because it has an 
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edge over other countries in terms of youth population. Worldwide, 1 in 5 youths are 

Indians. This group will also be the working age population (15-59 years old) expected to 

contribute to economic growth and the corresponding demand for goods and services. 

However, this “demographic dividend” could turn into a “demographic nightmare” if it does 
not create comprehensive youth development opportunities, including decent employment 

(Chandrasekhar et al. 2006;  Mamgain & Tiwari, 2016). 

 

Issues Concerning Indian Youth 

Mamgain & Tiwari (2016) have stated that ‘high incidence of unemployment as well as 

underemployment, limited opportunities for remunerative jobs, low levels of education and 

skills, and the quest for identity and dignity’ (p. 2) are the crucial matters that disquiet the 

young people in India. In the face of sluggish economic growth, young people suffer the 

most and suffer disproportionately. Due to the socio-economic inequality that exists in a 

country, the marginalized part of the population tends to remain at the bottom with 

increasing inequality in income and growth. Their exclusion is due to their slow 

development and social differences they encounter in everyday life. 

 

There are also differences in the "supply and demand for education and skills" that affect 

employment, with employers, on the one hand, complaining about the against ‘shortages of 

skilled manpower that pose hurdles in their expansion and on the other hand, there is a very 

high rate of unemployment among educated youth, particularly women.’ (Mamgain & 

Tiwari, 2016, p. 2). According to employers, a lack of interest in practical aspects of youth 

education has led to unemployment. 

 

Defining Career 

Arthur et al. (1989) defined career as ‘the evolving sequence of a person’s work experiences 

over time.’ Sullivan and Baruch (2009) in Mulhall et al. (2014) have emphasized ‘career as 

an individual’s work-related and other relevant experiences, both inside and outside of 

organizations that form a unique pattern over the individual’s lifespan. Moreover, careers 

do not occur in a vacuum. An individual’s career is influenced by many contextual factors 

… as well as by personal factors.’ (p. 211). Career can be defined objectively and 

subjectively. From an objective point of view, it corresponds to a socially visible position 

and determines an individual's position in a society with known progress. There are 

standards for evaluating your career, including salary, promotions, and jobs within your 

organization. Career reflects an individual's understanding of his or her work and is defined 

as the value of the identity he feels. There are also several standards that humans set for 

evaluation. This includes "work satisfaction, job satisfaction, and confidence in the 

workplace." Both sides are interdependent and help to better understand the conceptual 

concept of career (Mulhall et al., 2014, p. 212). 

 

A professional career describes an individual's personality and determines one's place in 

society, which not only helps you feel yourself, but also helps you understand the position of 

others and someone in society as a whole. Career helps a person realize the essence of his 

life through past experiences, present situations and future prospects. Career serves as a 

"biography" and provides a dynamic connection between an organization and a person 

(Moen, 2005). 

 

New career concepts related to globalization, skill development and increasing workforce 

diversity have completely changed the definition of career. These have changed the 

traditional organizational structure, employer-employee relationship, and work environment, 
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making a difference in the way people pursue a career. This view is replaced by a broader 

view of career based on the accumulation of skills and knowledge and the integration of 

professional and personal life, and employees play different roles in different settings 

(Mulhall et al., 2014). 
 

Another important concept that arises when discussing careers is career mysticism. This is 

“an ongoing commitment to self-actualization and paid work as a way to a good life” 

(Moen, 2005, p. 192). This concept is widespread in American culture, where people are 

believed to be moving towards a goal, working hard to provide financial success and job 

security, climbing the ladder or jumping up the career ladder for a professional or 

organizational hierarchy (Moen, 2005). This belief is also said to mean that there are people 

who don't achieve their goals or are struggling enough. It also contributes to the 

development of a modern "busy culture" in the context of India. 

 

Ambitions of Youth in India 

Employment should be a national priority and provide high-quality medical and educational 

services (DeSouza et al., 2009). Kumar (2019) noted that Indian youth would choose 

government work as a job if they had a choice. The tendency to work in the government is 

highest among the most educated people struggling with unemployment and looking for 

decent work despite being educated.  He stressed that despite government initiatives such as 

Make in India (2014) and Skill India Mission (2015), Indian scholars have deep doubts 

about job opportunities and the types of jobs they expect. Young people say, It is difficult to 

go from a low-educated and productive agricultural economy to a higher educated and 

productive industrial economy" (Kumar, 2019, pp. 13-14). 

 

According to a study by DeSouza (2009), 3 out of 10 adolescents have very high ambitions, 

and a quarter have high ambitions. A correlation was also found between the degree of 

ambition and the place of residence, showing that young people in rural cities have the 

highest levels of ambition. Working in the informal sector, young people have got the keys 

to the market. Also, most educated young people spend on it because of the uncertainty 

about paid employment and low levels of work. However, this situation has not disappeared 

from the ambitions of young people. “Their professional choices tell a lot about their 

ambitions and what they want to do in life. Their life goals and priorities, as well as their 

desire to improve social mobility through migration, are several challenges” (Kumar, 2019, 

p. 14). 

 

Young people living in urban environments have lower ambitions than young people living 

in rural areas. This can be due to the high level of satisfaction with environmental impacts in 

the urban context. As India is a country of diversity and difference, caste becomes an 

important variable in determining the level of ambitions of young people. This is described 

by DeSouza et al. (2007) found that aspirants and tribal communities had a very low level of 

aspiration compared to other OBCs and other developed castes. Dalit and tribal youth strive 

for a fairer life with the opportunity to reach their full potential. Kumar (2019) also noted 

that caste inequality is also evident in the professional class, and that a large proportion of 

Dalit youth are employed in low-wage, semi-skilled or unskilled jobs. Others in the lower 

caste also do what the so-called upper casters deem "detestable". Therefore, even in the 

professional structure there are hierarchies. The level of ambition also depends on your 

socio-economic status. Many of those with very low SES scores also have low ambitions. 

On the other hand, at medium and high SES, high rates have high or very high ambitions. 

90% of high-achieving students believe that access to higher education is essential for better 
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careers and progress. Thus, higher ambitions are also related to the desire to pursue higher 

education (DeSouza et al., 2009). 

 

When looking for a job, 33% of Indian youth surveyed (DeSouza et al., 2009) chose a good 
income option, and another third chose a reliable job option as a factor in their job choice. 

Less than 10% said they prefer a job that allows them to work with people of their choice, 

and less than 20% said they would find a job that gives them a sense of 

accomplishment/satisfaction. This choice depends on the individual's SES. Also, the higher 

the level of education, the higher the level of ambition. As expected, people with lower 

levels of education are more anxious and uncertain about their future than those with higher 

education while those in middle and upper SES have a more positive attitude towards the 

future than others. 

 

Identity and Career  

Identity was defined as “not only a subjective feeling, but also the quality of observation of 

personal similarity and continuity, and with some belief in the identity and stability of all 

global images. As a quality of life without self-awareness, it can definitely be great for a 

young man who has found himself as he has found his society” (Erikson, 1977, p. 18). 

Identity is the traits, social relationships, roles, and social groups that define who you are. 

Identity can focus on what is real in the past, in the present or in the future. As a person 

knows, one can focus on the person he expects or wants to be. A person who is forced to 

come or is afraid to come. Identity is biased and creates a meaningful lens and focuses 

attention on some of the other functions in the immediate context, but it is not. 

 

Habib and Ward (2019) pointed out that the personality of young people is temporary and 

arbitrary. Personality is neither complete nor incomplete where personalization is ongoing. It 

is people's experiences and "relational ideas" that shape their identities. Identity has a variety 

of forms created by the impact of socialization and other processes on people. Identity 

formation is an important factor in an individual's career development. Observing how 

people feel about their work is important based on the fact that it affects what they use and 

how they compare when tracking activities for the benefit of the community (Walsh & 

Gordon, 2008). In addition, work identity can be important in choosing the right career, 

otherwise the development of that personality can be hampered if there are problems with 

limiting career choices and recognizing abilities and interests (Murphy et al., 2010). 

 

Occupational identity refers to permeable boundaries between individuals and professions 

and the acceptance of naturally occurring professional behaviours, methods, qualities and 

standards (Wilson et al., 2016). Walsh and Gordon (2008) define an individual's work 

identity as a self-concept in the workplace consisting of a mix of authoritative and work-

related diverse personalities that shape the roles people take and compare how they behave 

in the performance related tasks. An individual's work identity is just a few of the many 

personal traits of an individual. Nevertheless, it is a key issue that is needed and applied 

during work. This applies less to the way people see and behave themselves outside of work, 

at home, socializing or at leisure. 

 

Bragg (1976) also defined professional identity as a professional norm that internalizes an 

individual's self-esteem." ... ... [and] acquire certain competencies in knowledge and skills, 

independence of assessment, responsibility and commitment to the profession”(p. 19). 

Occupational identity is a commitment to occupational values and practices, with 

investments in personal resources (e.g., time, money, effort) resulting from an inherent 
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alignment between personal and professional values (Wilson et al., 2016). It also identifies 

the work-related identities of people who work through specific tasks that affect business 

behavior. Human identity is also shaped by organizational commitment at the individual 

level (Walsh & Gordon, 2008). 
 

Work identity reflects the importance of working for self-awareness and emotional 

connection. The nature of the job depends entirely on age, life expectancy in the field, and 

education. “A greater identity leads to greater engagement, closer connection to the 

organization's goals, and higher career commitment” (Wilson et al., 2016, p. 561). 

 

The changing circumstances give rise to additional insights into the social identity of 

adolescents during the transition to work. Young people change their identities in relation to 

a commonly called reference group or social group. The social cycle shifts from classmates 

to peers and other professionals (Grosemans et al., 2020). They also discovered that a young 

man's professional identity is shaped by the professional associations and organizations to 

which he belongs. Therefore, these relationships are important to what he does. Because it is 

a professional identity, failure to form such an identity may limit access to effective 

professional roles and identities (Wilson et al., 2016). 

 

Transition from Education 

Transition from higher education to work is one of the significant occasions for emerging 

adults that has different ramifications for most parts of the further lifespan of a young adult. 

Adults move from an organized higher education to a work environment with a variety of 

needs and responsibilities. Regardless of their importance, the previous school transition 

survey breaks down into several approaches. 

 

Arnett & Jensen (2019) also mentioned five traits that represent adulthood in relation to the 

transition from higher education to work. First of all, new adults or young adults experience 

periods of freedom to perform various professions during and after their higher education.  

The purpose of young adults or adolescents in certain cases is not to earn money but to lay 

down the foundation for the future. These initial attempts help them identify their long-term 

career goals and enter the labour market. It also helped them create opportunities that are 

present outside and shape their career life. Young adults are able to find a job which is more 

satisfying in the later stage of their adulthood that is influenced by the initial job offering 

they had taken up. 

 

Exploring identity is another important role that adults develop when they start working. 

Young people begin to explore a variety of career opportunities, and the process of identity 

formation that begins in adolescence becomes more intense and intensifies with adulthood. 

Arnett & Jensen (2019) also noted that it is a true personality study when students find the 

perfect offer for their personality and preferences. The early and varied careers that young 

people and adults take offer several opportunities and choices to help you find the right job 

for your personality. 

 

However, it has been found that adults with strict attitudes toward their identity and high 

career goals can also cause problems with career-related behaviour. Therefore, it is 

important to support youth to understand themselves and their ambitions for higher 

education. This is because it can help a person adjust to a professional environment. College, 

social and academic challenges also experience major changes that adolescents experience 
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as they move from education to work, from a dependent student role to an independent 

professional role and achievement (Grosemans et al., 2020).  

 

Thus, literature review can highlight the importance of understanding youth, studying 
youth's work and career strategies, and understanding their views. It is also important to 

analyse youth as a life stage to understand the goals and content of human development and 

the ambitions of young people.  

 

CONCLUSION 

Young people face challenges related to employment, education choices, skill development, 

and long-term career decisions. Currently this is a complex problem, especially in large 

cities. The decline in youth employment in the current scenario has made it difficult for the 

youth to progress with certainty and assurance of availability of opportunities. This age 

group will also become the working or subscribed population in the next year, contributing 

to the development of the economy and the country, according to the reports by the Indian 

subcontinent.  

 

A deeper understanding of young people through the reviewing process helped the author 

gain insights into the traits of young people living in Indian cities. This review also 

foregrounds hopes, ambitions, and expectations of youth. Further it also highlighted the 

importance of socioeconomic, cultural and family factors when conceptualizing young 

people in India. This article can be useful in understanding the conditions of youth education 

and employment, and what decision makers can consider when developing holistic policies 

for young adults. 
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