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ABSTRACT 

Impostor Syndrome is a feeling of unworthiness for the success achieved and accompanied by 

a fear of being discovered as a fraud. This syndrome is not a mental disorder, but it can affect 

a person's mental health and performance. This systematic review was carried out to find out 

what factors contribute to Impostor Syndrome. Data collection was carried out by searching 

for relevant journals in databases, namely Google Scholar, Sage Journals, Taylor & Francis 

Online, Wiley Online Library, Scopus and Pubmed. There are a total of 13 journals selected 

and internationally accredited. From these results it was found that in general, the factors that 

influence Impostor Syndrome are external factors in the form of family environment, 

academic environment and social support, while internal factors that influence are personality 

such as perfectionism, self-confidence, abilities, adaptation style and mindset. However, there 

are also other factors that influence, namely gender, age and the field in which you are 

working. 
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mpostor Phenomenon which is also called Impostor Syndrome, which was first 

researched by clinical psychologists Pauline R. Clance and Suzanne A. Imes in 1978 and 

the results of the research show that many high achieving women experience a thought 

pattern in which high achieving individuals feel unworthy of their achievements. Despite 

having clear external evidence of competence, they continually feel like impostors and 

believe that success is the result of luck, good timing, or deceiving others (Clance & Imes, 

1978). Meanwhile, according to (Harvey, 1981), Impostor Syndrome is a psychological 

pattern that is rooted in a very strong and hidden sense of deception in completing a task. 

Individuals who experience Impostor Syndrome consider all achievements to be the result of 

chance, not their own abilities, and view achievements as unimportant. As a result, the 

individual feels he is a highly skilled fraudster and does not have significant competence. 

The individual's view of this phenomenon results in maladaptive behavior which will have a 

negative impact to yourself like detrimental to an individual's physical and mental health. 
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Individuals who experience Impostor Syndrome will often feel excessive anxiety and fear 

because they are unable to achieve unrealistically high expectations or are unable to be 

exposed to the people around them. Therefore, the psychological condition of Impostor 

Syndrome can have a negative impact on mental health and if it cannot be managed properly 

it can develop into a serious mental health disorder. Among the negative impacts are 

psychological pressure, anxiety and depression, such as emotional burnout which is 

characterized by emotional exhaustion, depersonalization and decreased productivity due to 

self-doubt so that individuals try to avoid tasks that can improve their performance and 

individuals will avoid positive praise, which causes them to become unmotivated. rational in 

assessing one's own abilities (Chandra et al., 2019). Despite the fact that Impostor Syndrome 

is not included in the Mental Disorder Diagnosis Classification Guidelines (PPDGJ), but the 

emotional stress caused by this condition has a negative impact on mental health and has the 

potential to develop into depression. 

 

Based on the description above, the research aims to find out what factors influence 

Impostor Syndrome. Previously, it should be noted that there is research that has carried out 

a systematic review by (Bravata et al., 2020). In addition, the aim of this research is to 

obtain information about previous research or studies that are relevant to support the latest 

research at this time. 

 

METHODOLOGY 

The preparation of this literature review begins with the stage of creating research questions, 

using the SPIDER formulation (Sample, Phenomenon of Interest, design, Evaluation, 

Research Type) with reference to this systematic question, the author formulates research 

questions. The research question in this review is, what are the factors that influence 

Impostor Syndrome? Next, the author continues the process by designing search keywords 

in the database. After the author obtained the terms from the research question, the author 

continued the search with the terms found, namely Impostor Phenomenon and Impostor 

Syndrome. From several search terms, the author entered several databases, namely Google 

Scholar, Scopus, Sage Journals, Taylor & Francis Online, Wiley Online Library and 

Pubmed. After several articles were collected, the author checked for duplication using 

Mendley. 
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Figure 1. PRISMA Graphic (Haddaway et al., 2022) Journal Selection Flow. 

 
The journal selection flow can be seen through the prism graph in Figure 1. Researchers 

determine the boundaries in journal reviews by; 1) The journal discusses Impostor 

Syndrome, 2) Year of publication of the journal in the last 5 years from 2019-2024, 3) 

English language journal, 4) Types of quantitative and qualitative research. There are several 

criteria for journals that will not be selected, namely; 1) Journals that are not internationally 

accredited, 2) do not use English, 3) Articles in book form, meta-analysis, and research 

without methods not clearly described, 4) Journals outside the 2019-2024 year range. The 

author determined the exclusion criteria for research journals outside the publication year 

that had been determined from the journals. Finally, 13 journals were found that met the 

requirements and were identified. 

 

DISCUSSION 

From the results of the journals that have been obtained, it is found that the majority of 

individuals do not recognize Impostor Syndrome. Results from 13 journals show that the 

number of individuals who know and understand this phenomenon is relatively low. As a 

result, most are not aware that they have experienced it. Impostor Syndrome due to a lack of 

awareness and understanding of this psychological condition. (Langford & Clance, 1993) 

explains that Impostor Syndrome behavior in individuals can make individuals not believe 

in their own ability to achieve, giving rise to feelings of wanting to show off to others. 

Individuals who experience Impostor Syndrome are very motivated in an academic context 
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to appear smart (performance goal) and become anxious, embarrassed, and very concerned 

about other people's judgment when facing difficulties in the learning process. After 

conducting research, it was found that the factors that influence Impostor Syndrome are 

internal factors and external factors as described in table 1. 

 

Table 1. Factors influencing Impostor Syndrome 

 
 

Table list of forms of Academic Resilience in students 

Review of research results on factors influencing Impostor Syndrome 
No Writer Subject Country Research result Factor 

affecting 

1 (Wang et 

al., 2019) 

169 

Students 

Russia The results of this research show 

that identify Impostor Syndrome 

can be used as a first step to 

prevent depression due to 

perfectionism. 

 

Maladaptive 

Perfectionism 

2 (Kogan et 

al., 2020) 

941 

Students 

United 

States of 

America 

The results of this study showed 

that 941 of 631 participants 

exceeded the Impostor Syndrome 

cutoff score Ordinal regression 

shows that the three variables, 

namely country of residence, 

gender, and length of experience 

in practice are significantly 

related. 

Living 

environment, 

gender and 

work 

experience 

3 (Odera et 

al., 2021) 

9 Teachers United 

States of 

America 

The results of qualitative research 

with Black women yielded two 

clusters of themes. 

External: 

Productivity, 

Lack of 

Inclusion and 

Interaction 

with the 

Environment 

Internal: Self 

Management, 

Appearance 

and 
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No Writer Subject Country Research result Factor 

affecting 

Changing 

Language 

Procedures 

(Adapting) 

4 (Soares et 

al., 2021) 

380 

Students 

Brazil The results of correlation and 

regression analyzes show that 

individuals with high levels of 

Impostor Syndrome have lower 

self-esteem and more maladaptive 

perfectionism. Meanwhile, self-

esteem is positively correlated 

with adaptive perfectionism and 

negatively with maladaptive 

perfectionism. Two path analyzes 

showed that self-esteem partially 

mediated the relationship between 

perfectionism (maladaptive and 

adaptive) and Impostor 

Syndrome, with larger effects in 

cases of maladaptive 

perfectionism. 

Pride 

Maladaptive 

Perfectionism 

5 (Fitriyah, 

2022) 

1 Student 

(Narration) 

Indonesia The results of this narrative 

explain that the importance of 

self-appreciation and social 

support influences how 

individuals experience Impostor 

Syndrome 

Self-

Appreciation 

and Social 

Support 

6 (Ogeda et 

al., 2023) 

200 

Students 

Brazil The research results show a 

statistically significant 

correlation, namely a high level 

of self-efficacy to a low level of 

Impostor Syndrome. 

Self-Efficacy 

7 (Nori & 

Vanttaja, 

2023) 

192 

Doctoral 

Program 

Students 

Finland Based on the results of linear 

regression analysis, a lack of 

encouragement in childhood and 

a low level of planning when 

applying for doctoral studies 

explain the emergence of 

Impostor Syndrome in a 

statistically significant way. 

Life 

Experience 

(Life 

Experiencer), 

Social 

Support and 

Level of 

Study 

Planning 

8 (Rice et 

al., 2023) 

Student United 

States of 

America 

This study examines the 

differences in Impostor Syndrome 

between UiM (Minority), non-

UiM (Minority) students at PWI 

(dominantly White Universities) 

and HBCUs (dominantly Black 

Universities). The results of 

three-way ANOVA calculations 

with gender, minority status, and 

university type revealed a two-

way interaction which showed 

Gender 

Minority 

Status 

(Blacks and 

Whites) 
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No Writer Subject Country Research result Factor 

affecting 

that: 

Women scored higher than men. 

UiM and non-UiM rates of 

Impostor Syndrome were similar, 

but UiM students from PWIs 

reported higher rates of impostor 

syndrome than their counterparts 

at HBCUs 

9 (Opara et 

al., 2023) 

106 

Students 

Slovenia The research results found that 

the majority of physiotherapy 

students experienced Impostor 

Syndrome, especially women. 

Impostor Syndrome will decrease 

with increasing age and length of 

clinical work experience. 

Gender, Age 

and Work 

Experience 

10 (Gibson & 

Lockwood, 

2024) 

92 

Students 

English The research results showed that 

77% had Impostor Syndrome. 

However, year of study showed 

significant differences with 

second year students being higher 

than first and third year students. 

There are also significant 

differences between men and 

women. 

Year of study 

Gender 

Placement 

Environment 

11 (Iwai et al., 

2023) 

2,183 

doctors 

 

United 

States of 

America 

A total of 2,183 attending and 

retired physicians were assigned 

to 2 groups: 1,471 (67.4%) were 

in a leadership role and 712 

(32.6%) were not. From the 

research results, leadership 

positions have low Impostor 

Syndrome scores. However, from 

the results (90.0% vs 67.7%; p < 

0.001), it means that female 

doctors are more dominant in 

experiencing Impostor Syndrome 

compared to male doctors. 

Gender 

12 (Ogunyemi 

et al., 

2022) 

198 

Students 

United 

States of 

America 

From the overall results, 57% 

were positive for Impostor 

Syndrome. Identified influences 

included: parental expectations = 

72%, female gender = 58%, and 

academic competition = 37%. 

Parental 

Expectations, 

Gender and 

Academic 

Competition 

13 (Wei et al., 

2024) 

1,897 

Students 

China The research results show that 

Impostor Syndrome is increasing 

depressive symptoms, and 

influence increasing suicidal 

ideation. Family support and 

friend support reduce the impact 

of Impostor Syndrome, but only 

family support significantly 

moderates it. 

Social 

Support 
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The results of research from (Kogan et al., 2020; Shinawatra et al., 2023) show that the 

factors that influence individuals who experience Impostor Syndrome is Environmental. The 

environment in question is such as; 1. Family Environment, individuals tend to come from 

families that provide little support for the individual, family rules that limit communication 

and behavior, and families that are full of conflict. Individuals with less family support feel 

the need to please their family members with their achievements and families who instill the 

belief that they are intelligent and talented. As an adult, he felt doubtful about his parents' 

judgment, so he hid his difficulties and tried to defend his family's judgment. 2. Academic 

Environment as research results from (Rice et al., 2023) explain the academic environment 

is how the situation of individuals competing for grades, awards, or recognition in academic 

fields. This Academic Competition can increase stress and anxiety, and can cause 

individuals to focus on grades and results rather than the learning process. 3. Social Support, 

social support can turn into social pressure if individuals feel they have to meet other 

people's expectations and there may also be conflict in interpersonal relationships with 

colleagues. However, explained by findings from (Wei et al., 2024) shows that Impostor 

Syndrome can have serious consequences, especially family support can influence and 

reduce its impact. 

 

Internal factors that influence personality include perfectionism, self-confidence, abilities, 

adaptation style and thought patterns. Research from (Sverdlik et al., 2020; Wang et al., 

2019) reveals that excessive perfectionism can increase the risk of depression because 

individuals often feel dissatisfied with the results they have achieved and also often 

procrastinate because individuals are afraid to start tasks for fear of not can achieve 

perfection, this is called Maladaptive Perfectionism where is the individual set very high 

standards which causes excessive stress and anxiety. Meanwhile, research from (Fitriyah, 

2022; Ogeda et al., 2023; Soares et al., 2021) reveals that self-confidence (Self 

Efficacy)individuals regarding their ability to carry out plans and complete tasks as well as 

how individuals value themselves which means not comparing yourself with others, but 

focusing on developing yourself. Qualitative research by (Odera et al., 2021) also reveals 

that Inability to adapt to new demands and cultures can cause difficulties in adjusting, as a 

result, failure to adapt can increase the risk of depression, reduce self-confidence and self-

esteem. 

 

The results of research from (Iwai et al., 2023) which explains that female doctors are very 

likely to experience Impostor Syndrome due to gender stereotypes that consider women to 

have less abilities than men, The lack of representation of women in leadership positions and 

the field of medicine being overwhelmingly male dominated can make women feel 

inadequate and not competent enough and women are more likely to have a perfectionist 

streak, which can make them feel like they are never good enough and always under 

pressure to achieve perfection. Hormonal changes in women also affect hormone 

fluctuations during the menstrual cycle, pregnancy and menopause, which can affect mood, 

increase self-confidence, and therefore women are susceptible to experiencing Impostor 

Syndrome. 

 

CONCLUSION 

Individuals who experience Impostor Syndrome will have difficulty accepting and 

internalizing the success they have achieved so that efforts are needed to reduce and 

overcome the level of Impostor Syndrome, before efforts to reduce the action that needs to 

be taken is knowing what factors influence it to be more effective in identifying problems 

that occur. Several factors that can influence factors that influence Impostor Syndrome are 
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external factors in the form of family environment, academic environment and social 

support, while internal factors that influence include gender, age, race, ethnicity and 

personality such as perfectionism, self-confidence, abilities, adaptation style and mindset. 

Our results show that impostor symptoms are prevalent among both men and women, but 

are more prevalent among women and members of some ethnic groups and are significantly 

associated with worsened individual experiences in both academic and professional settings. 

Researchers encourage teachers and professionals to pay attention to the possibility of this 

phenomenon occurring and take steps to reduce this feeling. 
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